
VIPP Course Descriptions: SPRING 2019 
 
Notes: 

1. Total 20 courses are offered; 
a. 3 full semester courses 
b. 8 first half semester courses 
c. 9 second half semester courses 

2. Courses are worth 3 credits for full semester courses and 1.5 credits for half semester courses, 
unless otherwise specified.   

3. Class size has been limited to 30 students, except the followings: 
a. VIP 417 Writing Skills for Academic & Business Purpose – 16 
b. VIP 617 Academic and Professional Writing: Beyond the Basics – 16 
c. VIP 414 Idioms – 22 
d. VIP 441 Pronunciation and Presentation Skills – 22 
e. VIP 451B Conversation B – 22 
f. VIP 470 Communication Skills – 22 
g. VIP 685 Public Speaking – 22 

 

FULL SEMESTER (1/14 – 4/26) 
 
VIP 415B Conversation II 
Instructor: Ingrid Gharai 
Full Semester (January 14 – April 26); 3 Credit Hours 
Conversation B is designed as a continuation of the fall semester Conversation I class though the fall 
semester class is not a prerequisite.  As in Conversation A, the main focus of the class is improving oral 
and aural proficiency and increasing overall confidence.  Outside of class, participants are encouraged to 
attend community events and to keep up on current issues via news reports on TV and radio, or in 
newspapers and magazines (focusing on their weaker skill area in either listening or reading) and report 
back to the class.  A part of most classes is partner work and/or small group discussion of topics of 
interest.  Each pair and small group is organized so as to be as culturally diverse as possible given the 
class demographics in order to create opportunities for cross-cultural sharing and an atmosphere that 
stimulates real communication.   In Conversation B, the topics for discussion will include love and 
marriage in today’s world, religious diversity in the U.S., aging societies, travel, technology in modern 
life, the environment, the workplace, etc. My goal in teaching a Conversation class is to stimulate real 
and interesting communication among participants. Therefore, my choice of topics to be discussed is 
responsive to the needs and interests of each group, and the above list of discussion topics is tentative.  
I am always open to suggestions from participants. 

VIP 441 Pronunciation & Public Speaking 
Instructor: Ian Leighton 
Full Semester (January 14 – April 26); 3 Credit Hours 
The purpose of this course is to give you the skills you need to become a more skilled, dynamic 
presenter in English. The overall aim of this class is to develop your ability to present academic material 
in English, and to do this with confidence. Specifically this means that you will practice developing your 
presentation from a simple idea through to a valuable, informative and interesting talk. We will study 
and practice various types of presentations; do activities to overcome stage-fright; study body language, 
proper voice projection and usage, eye contact, posture, using visual aids, and of course, we will practice 
presenting a great deal with several short (3-5 minute) presentations. These presentations are designed 
to be light and fun. They should not require too much outside preparation time. Though, they will take 



some time. My philosophy is that students need to practice a lot, as opposed to studying about 
presentations in a book. However, we will use sections of a book at times. Though you may be an 
experienced presenter / teacher, there is always more that you can learn. Perhaps you’ve been 
presenting almost every day of your professional life. By studying and with guidance, you can learn to 
become a more dynamic presenter. We will also study English pronunciation. I plan on studying this for 
20-30 minutes (longer if needed). There will be some graded activities associated with pronunciation. 
We are teaching these skills together, as we believe that proper pronunciation in English will help you 
present better, and with more confidence. 
 
VIP 842 Current Economic Issues in the U.S.  
Instructor: Kiwon Kang  
Full Semester (January 14 – April 26); 3 Credit Hours 
*** Begins Friday, 10am on 1/18, at Room 9 International Center *** 
This course is designed for professionals who are interested in the economics field.  It is a hybrid course 
which merges a lecture-style EC 201 (Introduction to Microeconomics; every Monday and Wednesday 
5:00pm-6:20pm) with a seminar-style special lectures (some Fridays). The purpose of this course is to 
give participants a thorough understanding of current economic issues in a real world as well as the 
basic microeconomic theory. At the end of semester, participants are required to make a presentation 
on their project/paper. In order to enroll this course, participants have to consult Dr. Kang in advance. 
 

FIRST-HALF SEMESTER (1/14 – 3/1) 
 
VIP 414 Idioms 
Instructor: Sandra Hou 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
Native speakers commonly use idioms in both speaking and to a lesser extent writing to add color and 
interest to their communications. Idioms can be confusing to non-native speakers because they often 
haven’t studied idioms in their traditional textbooks and English coursework. So, in this course, we will 
use authentic materials to study the colloquial uses of idioms in their contexts. Additionally, we will 
explore the connections between the literal and figurative meanings of many common American idioms 
in order to help students better remember idioms and be able to figure out meanings of new idioms. We 
will practice idioms through listening, speaking, reading, and writing activities within many common 
American cultural situations. 
 
VIP 417 Writing Skills for Academic & Business Purpose 
Instructor: Teresa Svec 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
**** Maximum enrollment is limited to 16! ***** 
This course will introduce the fundamentals of academic and professional writing in the United States. 
This class is intended for students who wish to learn about the written discourse conventions used for 
academic and business purposes in the United States, while still improving the skills needed to 
communicate effectively in writing, such as grammar, sentence structure, and vocabulary. Participants 
will learn about essay structure and commonly utilized writing styles, and will practice writing for a 
particular purpose and audience. Participants will learn how to combine content, mechanics, and 
organization in order to clearly express their ideas. Participants will also gain strategies for ensuring the 
professionalism and quality of their work based on standards used in academics and business in the U.S., 
including revising, formatting, and appropriately citing source materials. Class sessions will include 
instruction, as well as writing practice, in order to apply skills taught in the course.  
 



VIP 451D American Culture: History, Race and Immigration 
Instructor: Anna Kortemeyer 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
This integrated skills course aims to provide an overview of the founding of the United States, the ways 
that immigration and racial diversity have shaped the U.S., and how these continue to influence 
American Culture. Topics that will be introduced and discussed include key American values, the Pre-
colonial period, the Plymouth Colony, the Colonial period, the founding of the government of the United 
States, Tocqueville's classic work, "Democracy in America", westward expansion, immigration, and racial 
diversity.  Participants will be discussing historical events seeking to understand their significance both 
at the time when they took place and as they continue to be reflected in current American society. In 
addition to gaining perspectives on the history and culture of the United States, participants will 
strengthen key language skills. Through readings, online-videos, in-class discussions and presentations, 
participants will build reading, vocabulary, listening, speaking, writing and presentation skills.  

VIP 470 Communication Skills  
Instructor: Rachael Gates 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
Did you want to say something, but felt that you did not know the best words to express what you 
wanted to say? Did somebody say something in a way that confused you? These six low-pressure 
workshops will equip you with both conversational- and body- languages needed to navigate everyday 
situations and social interactions so that you can expand your vocabulary and more comfortably 
communicate with native English speakers. All will participate in fun role play, improvisations and 
discussions in a casual setting. Each workshop will be both practical and experiential as we interpret 
phrasal verbs and practice common transactions and conversations tied to specific themes - Michigan, 
Entertainment, Food, Health, Repairs, and Travel. We will also explore topics that you choose such 
as avoiding disagreement, describing a place or experience, ending a conversation, talking on the phone, 
interrupting to ask for clarification, and arranging a meeting. Actual local materials will be brought in to 

support realistic learning. Please be prepared to have fun, be a little silly, and take minor risks.😊 

VIP 482 Crafting A Successful Career  
Instructor: Nicole Ambacher 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
This 7 week course helps to move your career forward! It teaches skills that are highly important in the 
modern work world - whether you work at a university, a company, or in a public institution. Each week 
will focus on one important skill that is needed to craft a successful career.  

 Week 1: Resume Makeover 

 Week 2: Self-Branding and Managing your Digital Portfolio 

 Week 3: Master Interviews and Meetings 

 Week 4: Professional Networking at Events, Conferences, and Exhibitions 

 Week 5: Handling Workplace Situations 

 Week 6: Achieving a Work-Life-Balance 

 Week 7: Career Planning and Unpacking your International Experience 
Learn how to create a resume and digital presence that shines, build a strong professional network, get 
the most of going to a conference, use feedback professionally, negotiate successfully, and develop a 
career plan to be confident about your next career moves. 
 
VIP 483 Organizational Behavior  
Instructor: Erika Butler 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  



This course assumes that students are working professionals who have some academic and personal 
experience with organizations and how they function.  The course will review classic western based 
organizational behavior theory from a macro and micro perspective.  We will review theories of 
motivation in the work environment and how organizational design influences these processes. We will 
also review leadership, decision making and power theories. This course will be a condensed form of a 
master’s level foundational course in Organizational Behavior. 
 
VIP 487 Int’l Perspective on Educational Psychology and Schools 
Instructor: David Wong 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
The goal of this course is to help participants gain a better understanding of how education is similar 
and different in various countries. The course focuses on educational psychology - that is, it focuses on 
students’ learning. Topics include: intercultural competence, teacher education, creativity and 
innovation, diversity and equity, parents and education, and English language learning.  
 
VIP 815 Internet Things and E-platforms 
Instructor: Erika Butler 
First Half Semester (January 14 – March 1); 1.5 Credit Hours  
This course will reflect on the history of the telecommunication industry of the United States to highlight 
and explain how the Internet developed into what it is today.  The remainder of the course will focus on 
how the Internet is dramatically changing our future business environment. During the semester, 
students will have the opportunity to investigate e-commerce business models employed in China and 
the United States. Students will learn which new managerial structures will be more productive for 
future platform-based or e-commerce-based organizations.  Students will research and understand new 
economic models involved in the e-commerce environment.  Students will practice researching and 
presenting an e-commerce business case. 
 

SECOND-HALF SEMESTER (3/12 – 4/27) 
 
VIP 423 Critical Reading Strategies 
Instructor: Anna Kortemeyer 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
Being able to read critically and fluently are two essential academic language skills as they form the basis 
for research, writing and discussion. This course aims to introduce and develop critical reading strategies 
to enhance comprehension, analysis, and interpretation.  Students will engage in discussions of course 
readings for much of the class time. The various topics of course readings include American culture 
(specifically the Civil Rights Movement) and topics chosen by students. Through in-class activities and 
discussions, students will develop and apply essential critical reading skills including predicting, 
skimming, scanning, drawing inferences, identifying bias, and applying and evaluating information. 
Expanding students’ receptive and productive vocabulary base through a knowledge of word stems, 
affixes and use of context clues is another goal of this course. In addition to skimming for specific 
information, students will draw conclusions and make judgments by asking questions such as “Do I 
agree with this statement?”, “What inferences can be drawn?”, and “What previous knowledge do I 
have?” Students will also engage in activities aimed at increasing their reading fluency (reading rate). 

VIP 452 US Legal System and Government  
Instructor: Teresa Svec 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours  
This course will teach students about the structure of the American legal system, and the court system 



in the United States. Students will learn about the function of the branches of the U.S. government, and 
the role of the U.S. Constitution. Students will gain an understanding of the concept of federalism, and 
the interaction between the state governments and federal government. This course will also cover the 
role of the common law, and how the adversarial system of justice functions. 
 
VIP 474 Leadership through Change and Innovation 
Instructor: Keith Niblett 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
Leadership in the Western world is a constant continuum of changing styles. In the last one hundred 
years Leadership style, and therefore how change occurs in organizations through innovation, 
intrapreneurship, and sometimes entrepreneurship has radically altered. Key leadership models and 
methods mirror this, and they also mirror the changing cultures that are predominant at the time. The 
1920’s are nothing like the 2020’s, and yet some remnants of 1920’s Leadership styles remain. Then 
there is a question of differences in International culture. Leadership styles in India is different from 
Leadership styles in Germany. Leadership therefore also reflects the predominant culture of the country 
in which the organization principally resides in, and we will find international organizations will 
constantly wrestle with those scuttle but often substantial differences. Change is happening at a pace 
that is faster than ever before, and much of this change is caused by continuous innovation, 
intrapreneurship and entrepreneurship. Organizations today must develop leaders who are comfortable 
with fast paced continuous change. This course will take participants through a journey that will visit 
many of the organization leadership styles of the last one hundred years, and enable participants to ask 
the question ‘What is the predominant management style in my organization today?’ Participants will 
learn to recognize different leadership styles and to make judgements about what is the most 
appropriate leadership style depending upon the situation and against a backdrop of rapid continuous 
change. Every participant will take the Myers Briggs (MBTI) assessment (the most researched inventory 
in the world, with over 70 years of collected data from over 100 countries attached to it). MBTI will help 
participants experientially understand their own leadership style preferences and which organizational 
leadership culture they feel most comfortable in. Using MBTI, each participant will understand how they 
will be able to adapt and adopt leadership styles, methods and processes to enable them to lead 
change, promote innovation and recognize and understand entrepreneurial behavior. In the final section 
of the course, all will know that change through innovation and spotting opportunities in the market 
leading to entrepreneurial behavior happens best in teams. Using the Jones/Belbin team preference 
inventory all participants will fully understand their own personal team preferences, and as a result of 
that understand how they can create a performing, creative, innovative team that will promote change 
and not resist it. 
 

VIP 475 Design Thinking 
Instructor: Ritu Bajaj 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
Design Thinking uses human-centered mindset and methods to solve problems and create new solutions 
for the world. The solutions include products, services, environments, systems, and modes of 
interactions. Design Thinking is a discipline for everyone and can be applied to any complex problem in 
the business or the society. The process is non-linear, iterative, and requires many learning cycles. It 
moves back and forth from real to abstract thinking and understanding to making activities. Design 
Thinking course starts with a specific design challenge and goes through three main phases: Inspiration, 
Ideation, and Implementation. During the Inspiration phase, you will develop a deeper understanding of 
people through observing and listening to them, explain their behaviors, pain-points, and needs to the 
stakeholders. In the Ideation phase, you will work together in a workshop format to translate what you 
hear from people into frameworks, opportunities, solutions, and prototypes. The Implementation phase, 



you will begin to realize your solutions through capability assessment, piloting, and creating a pitch. The 
goal of the design thinking course is to help participants create tangible solutions that are desirable to 
people, technically feasible, and financially viable. The course will apply the methods from DesignKit and 
Field Book on Human Centered Design by IDEO.org  

Recommended course material:  

Download the Field Book on Human-Centered Design by IDEO.org at these weblinks: 

http://www.designkit.org/resources/1 
http://www.designkit.org/methods 

 

VIP 481 International Business Management 
Instructor: Erika Butler 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
The course will be offered in a lecture format.  The lectures will provide students with summaries of the 
text book chapters.  Students are encouraged to discuss relevant topics during these times.  Students 
will read one chapter per week and will complete weekly quizzes to review relevant terms and concepts 
covered in each chapter. The course will cover the following topics: culture and business, world 
economies, international trade and foreign direct investments, global and regional economic 
cooperation and integration, and the international monetary system. We will be working with an online-
textbook, which is offered through Flatworld Knowledge Publishers.  Each chapter is supplemented with 
flash card exercises and other useful learning resources to assist in further research.   

VIP 488 Personnel Training and Development 
Instructor: Todd Bradley 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
This is a foundational program outlining human resources, training and personal development that fits 
under the umbrella of Talent Management. Basic knowledge of organization behavior, professional 
development, systems, data collection, networking, communication, assessment and reporting will be 
explored. The goal of this program is to engage participants in an interactive experience with exposure 
to the functions of Central Human Resources, and the expertise of individual campus units. Engagement 
in program presentations/lectures with a high priority of campus networking.  Upon completion of VIP 
488, participants will be able to  

 Understand the dynamics of Personal Development  

 Identify best practices in Leadership Development 

 Understand the dynamics of Organization and Staff Development 

 Learn concepts for Positive Communication  

http://www.designkit.org/resources/1
http://www.designkit.org/methods


 Explore best practices in Managing Personal and Professional Life  
 

VIP 617 Academic and Professional Writing: Beyond the Basics 
Instructor: Ruth Mendel 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours  
**** Maximum enrollment is limited to 16! ***** 
This course focuses on areas of writing that are important in academic and professional writing and can 
pose difficulties for second language speakers. Topics covered in the course include the following: email 
writing, data commentary (how we discuss data),   cause-effect writing, cross-cultural issues in second 
language writing, process descriptions, business memo writing, problem-solution texts, use of the 
conditional tense in writing, and common patterns of errors in second language writing.   Exercises 
developed by the instructor are designed to be interesting and stimulating and involve discussion with 
classmates. Writing improves by….writing.  You will therefore have ample opportunity to write in this 
class, through both in-class short writing exercises and short writing assignments. There will be no long 
paper or presentation required for the class; instead there will be 3 -4 short (approximately 1 page) 
assignments. Students will receive extensive individualized feedback on both in-class writing exercises 
and written homework to help them improve writing. I place great emphasis on having a stress-free low-
key (not high pressure) class. I believe that mistakes are only opportunities to learn.   

VIP 685 Public Speaking 
Instructor: Rachael Gates 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
This low-pressure series of workshops will equip you with the skills and tools needed to present yourself 
as believable and compelling public speaker of English.  All will participate in fun improvisations, short 
presentations, and discussions in a comfortable setting.  Presentations will be around 5-7 minutes long 
and should take about an hour outside of class time to prepare.  Our time together will be both practical 
and creative as we practice techniques to overcome stage fright, learn to use body language and eye 
contact to our advantage, and develop our voice’s potential for effective delivery.  I will be video and/or 
audio recording everyone’s work to track progress.  Please be prepared to have fun, be a little silly, and 

take minor risks.😊 
 
VIP 856 Pedagogy of University Teaching  
Instructor: Sonja Wang 
Second Half Semester (March 11 – April 26); 1.5 Credit Hours 
This course intends to provide learning and professional development opportunities to international 
educational professionals, especially college and university professors from non-native English speaking 
countries. Drawing on theoretical, empirical, and philosophical discussions from cognitive science and 
teacher education, I work with professionals to explore the essential questions of intelligence, 
knowledge, teaching and learning, as well as critical and creative thinking. Furthermore, I invite 
participants to consider how understandings of contrastive cultural perspectives inform our teaching 
and learning practices. Together, we will practice and develop procedures for designing, implementing, 
and evaluating curricular at the senior college level, including identifying and articulating learning 
outcomes, crafting course syllabus, designing activities, lessons, units, and assignments, and 
implementing effective assessment tools.  
 


